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MENTORSHIP OVERVIEW 

Brief 
The Colorado Young Leader Mentorship Program was established in 2014 by the Colorado 

CoreNet Global Board of Directors as a means to raise the level of engagement and broaden 

a Young Leaders’ perspective of membership and educational benefits.  The Mentorship 

Program is the best opportunity to have access to some of the most experienced corporate 

real estate professionals in the rocky mountain region, where one can connect and build 

lasting relationships and be provided personal advice on how to get the most out of your 

corporate real estate career. 

 

Program Details 
 All mentors and mentees are required to attend the kickoff event 

 All mentor / mentee pairings are to meet for a minimum of 1 hour per quarter 

 All mentors and mentees are required to attend 75% of all CoreNet Programs for the 

duration of the program 

 All mentees are required to attend 75% of CoreNet Young Leader events.  If the 

mentee is a corporate real estate professional, then they may attend the corporate 

real estate round tables in lieu of the young lead events when running 

simultaneously. 

 

Eligibility 
Mentees must be of age 35 and/or under for the entire calendar year of 2015 
Must live within the Colorado Chapter Region (Colorado, Montana, Idaho, North Dakota, 

South Dakota, or Wyoming) 

Must be physically able to attend the events outlined above 
Must be a current CoreNet Global member or will become a CoreNet Global member 

(costs not included)   

 

Submission Requirements 
1. Complete the application form, including Applicant Information and Applicant Essays 

2. Attach a current headshot 

3. Provide applicant information in a single PDF file via email to 

coloradochapter@corenetglobal.org 

mailto:coloradochapter@corenetglobal.org
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Selection Criteria 
The Mentorship Selection Committee will review all complete submissions and selections will 

be made at the sole discretion of the selection committee along with CoreNet Board 

approval. Judging of the complete submissions will be based on the content of the 

application and statement of interest as outlined above in the “Submission Requirements”.  
We suggest specific information on all background and goal information.  This is a critical 

item that the Selection Committee will use to make the final selection. 
 

Selection Schedule 
1. Application submission deadline is 8/28/15 

2. Selections of all participants by Selection Committee by 9/11/15 

3. Mentors / Mentees pairing from 9/28/15 to 10/9/15 

4. Duration of program from 11/2/15 to 11/1/16 

5. Mentorship Program kickoff event is TBD 
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MENTEE APPLICATION 

 

Name:__________________________________________________________________________     

Organization:             

Title:              

Email:  ________________________        Contact Number:  _________________________________  

CoreNet Membership Category: _____  __________________________________________________  

Career Goals/Interests: 

 

 

 

 

What do you hope to accomplish through the mentorship program? 

 

 

 

 

 What would your preferred qualifications or experience for a mentor be? 
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MENTOR APPLICATION 

Name:                     

Organization:             

Title:             

Email: _________________________        Contact Number:      

CoreNet Membership Category: _____  __________________________________________________  

Industry Expertise:                       

 

 

 

 

Why are you interested in being a mentor? 

 

 

 

 

What qualifications or experience would you prefer in a mentee? 

 

 

 
 

 

 

 

 


